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Recruiters
What we're seeing from 737 recruiters who applied

with us since January 2024.

$81K
Typical pay ask

based on 256 people

54%
Have 5 or more years of full-cycle recruiting

based on 441 people

$130K
Typical yearly billing, most recent year

based on 34 people

49%
Open to a 1099 commission-only job

based on 143 people

Built from 737 job applications and questionnaires people filled out with

NorthPoint Search Group (January 2024 – October 2026) and U.S. Bureau of

Labor Statistics data. This is what our own applicants told us. It is not a survey

of the whole job market.



P A Y

What they're asking to be paid

Desired base salary by title, based on 252 people who told us what they want

in their next job. The bar is the middle half of answers. The dot is the typical

ask (the median).

$50K $75K $100K $125K $150K $175K

Recruiter / TA $80K

Senior Recruiter $92.5K

Recruiting Manager / Director $120K

Across everyone who answered, the typical ask is $81K, and the middle half asks for $70K to $100K (based on 256 people).

Each row is one title group. "People" is how many answered. Groups with

fewer than 5 people aren't shown.

CURRENT TITLE PEOPLE MIDDLE HALF TYPICAL ASK LOWEST  THEY'D TAKE

Recruiter / TA 229 $70K – $95K $80K $65K

Senior Recruiter 8 $72.5K – $110K $92.5K $90K

Recruiting Manager / Director 15 $107.5K – $145K $120K $85K



P A Y  S E T U P

How they want to be paid

Based on 165 people who answered. Many picked more than one, so the bars

add up to more than 100%.

Full-time salaried 95%

Hourly 42%

Contract 30%

E X P E R I E N C E

Years of full-cycle recruiting

Based on 441 people who answered.

Under 2 years 20%

2 to 4 years 26%

5 to 7 years 21%

8 years or more 33%

H I R I N G  M A N A G E R S

How often they talk with hiring managers

Based on 172 people who answered.

Daily 49%

Several times per week 32%

Weekly 16%

Rarely 3%



B A C K G R O U N D

Their recruiting background

Based on 170 people who answered. Many picked more than one, so the bars

add up to more than 100%.

Corporate professional roles 84%

Operations / High-volume 81%

In-house recruiting 68%

Agency recruiting 63%

Healthcare 59%

Skilled trades 54%

S E A R C H E S

What they've recruited for

Based on 279 people who answered. Many picked more than one, so the bars

add up to more than 100%.

Healthcare 78%

Accounting / Finance 72%

Engineer 58%

Software 52%

Administrative 49%

Manufacturing / Packaging 49%

Industrial Maintenance / Electrician 46%

Other 45%

Construction 34%

Admin 34%



Yes or no questions

Open to a 1099 commission-only job 49% based on 143 people

Most recent yearly billing

The typical recruiter who told us billed $130K in their most recent year. The

middle half billed $85K to $235K (based on 34 people).



W H E R E  T H E Y ' L L  W O R K

Hybrid works for most

Based on 217 people. They could pick every setup they'd accept.

Would work hybrid 91%

Would work remote 80%

Would work fully in the office 61%

Open to all three 50%

Remote only 6%

W H Y  T H E Y  M O V E

Why they're looking

In their own words, based on 320 people. Many gave more than one reason.

Growth / advancement 42%

Layoff or company change 26%

Culture or management 14%

Stability 9%

Remote, hybrid or commute 5%

Pay 3%



S Y S T E M S

The software they know

Recruiting tools and job boards named by 170 people. Many know more than

one.

Indeed 48%

PCRecruiter 32%

ZipRecruiter 19%

Workday 19%

Bullhorn 18%

LinkedIn Recruiter 15%

JazzHR 12%

iCIMS 11%

Greenhouse 5%



F O R  C O M P A R I S O N

Government pay numbers

Median yearly pay, metro Atlanta, May 2025 (BLS). These cover every

experience level and every employer, so they can run lower than what

experienced people ask us for.

Human resources specialists (incl. recruiters) $75,410

Human resources managers $161,250

T U R N O V E R

How often people leave

Departures per 100 jobs in a year (all separations, 2025), from the BLS Job

Openings and Labor Turnover Survey.

Professional and business services (incl. staffing) 55

All private employers 43

How long people stay

Median years with their current employer, January 2026

(BLS).

Business and financial operations

(incl. recruiters)

4.6 years

All occupations 4.1 years

What that means for a team of 10

In professional and business services, a 10-person recruiting team

sees 5 or 6 departures a year. Most of those openings are

predictable.



W H AT  T O  D O

Ways to hire better this year

1. Price to the ask.

Put a pay range in the post. For Recruiter / TA, the middle half of asks is $70K to

$95K (based on 229 people).

2. Say how you pay.

95% want a full-time salaried job (based on 165 people), and 49% would take a

1099 commission-only job (based on 143 people). Put the base and the

commission plan in the post.

3. Ask what they billed.

The typical recruiter who told us billed $130K in their most recent year (based

on 34 people). Ask for the number, not just the years.

4. Hire for full-cycle.

54% have 5 or more years of full-cycle recruiting (based on 441 people). Ask

how many searches they've run from first call to start date.

5. Offer hybrid.

91% will work hybrid (based on 217 people).

●  P O W E R E D  B Y  C L A U D E . A I

Need 1 person or 1,000?

100X Workforce finds recruiters and puts them to work. Hire as a Temp, Temp-

to-Perm, or Direct Hire. We can payroll every hire, with benefits, 401(k) and

workers’ comp handled, so there’s no employment risk on your books. You

only pay when you hire.

Tell us who you need → 100xworkforce.com

https://100xworkforce.com/hire/hr


M E T H O D  A N D  S O U R C E S

Everything on these pages comes from job applications and screening

questionnaires that people filled out for NorthPoint Search Group between

January 1, 2024 and October 22, 2026: 737 people, one form per person (their

newest). Pay is the desired base salary each person gave us; the middle half is

the 25th to 75th percentile, rounded to $500. Every number says how many

people it rests on. Groups with fewer than 5 people are left out, and no one's

individual answer is shown.

Recruiters also count in our HR & Recruiting guide. This guide adds everyone

who filled out one of our recruiter applications, plus anyone else whose

current title is recruiter, sourcer or talent acquisition.

BLS Occupational Employment and Wage Statistics, May 2025, Atlanta-Sandy Springs-Roswell, GA.

BLS Job Openings and Labor Turnover Survey, 2025 annual averages (released March 13, 2026), Tables 20 and 22.

BLS Employee Tenure, median years with current employer by occupation, January 2026, Table 6.
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