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Live Event Operations
What we're seeing from 499 live event operations

people who applied with us since March 2026.

$118K
Typical pay ask

based on 413 people

61%
Have 10 or more years in live events

based on 495 people

99%
Comfortable with 50% travel

based on 494 people

47%
Have managed a $1M+ budget

based on 495 people

Built from 499 job applications and questionnaires people filled out with

NorthPoint Search Group (March–August 2026) and U.S. Bureau of Labor

Statistics data. This is what our own applicants told us. It is not a survey of the

whole job market.



P A Y

What they're asking to be paid

Desired base salary by years of experience, based on 411 people who told us

what they want in their next job. The bar is the middle half of answers. The dot

is the typical ask (the median).

$75K $100K $125K $150K

Under 3 years $100K

3 to 5 years $112.5K

5 to 10 years $110.5K

10 years or more $120K

Across everyone who answered, the typical ask is $118K, and the middle half asks for $100K to $125K (based on 413 people).

Each row is one experience group. "People" is how many answered. Groups

with fewer than 5 people aren't shown.

YEARS IN LIVE EVENTS PEOPLE MIDDLE HALF TYPICAL A SK

Under 3 years 8 $100K – $106K $100K

3 to 5 years 38 $95K – $120K $112.5K

5 to 10 years 120 $100K – $120K $110.5K

10 years or more 245 $110K – $125K $120K



E X P E R I E N C E

Years in live event operations

Based on 495 people who answered.

Under 3 years 2%

3 to 5 years 8%

5 to 10 years 28%

10 years or more 61%

R O L E  AT  E V E N T S

Their role during events

Based on 493 people who answered. Many picked more than one, so the bars

add up to more than 100%.

Overall event lead / decision maker 82%

Operations lead 71%

Support staff 45%

Area lead 44%



E V E N T S

Kinds of events they've run

Based on 493 people who answered. Many picked more than one, so the bars

add up to more than 100%.

Corporate events 84%

Trade shows / conferences 72%

Concerts / festivals 63%

Experiential / brand activations 55%

Sports / stadium events 43%

Other 27%

Boxing / MMA / WWE events 8%

B U D G E T S

Biggest budgets they've managed

Based on 495 people who answered. Many picked more than one, so the bars

add up to more than 100%.

$1M+ 47%

$250K – $1M 45%

$50K – $250K 43%

Under $50K 34%



E V E N T  S I Z E

Largest event they've run

Based on 493 people who answered.

10,000+ 39%

2,000 – 10,000 32%

500 – 2,000 19%

Under 500 attendees 11%

T I C K E T I N G

Ticketing systems they've used

Based on 448 people who answered. Many picked more than one, so the bars

add up to more than 100%.

Eventbrite 70%

Ticketmaster 53%

Custom / proprietary systems 47%

Other 27%

SeatGeek 24%

AXS 19%

Tessitura 5%

Yes or no questions

Comfortable with 50% travel 99% based on 494 people



F O R  C O M P A R I S O N

Government pay numbers

Median yearly pay, metro Atlanta, May 2025 (BLS). These cover every

experience level and every employer, so they can run lower than what

experienced people ask us for.

General and operations managers $111,410

Producers and directors (incl. live production) $79,950

Meeting, convention and event planners $50,140

T U R N O V E R

How often people leave

Departures per 100 jobs in a year (all separations, 2025), from the BLS Job

Openings and Labor Turnover Survey.

Arts, entertainment and recreation (incl. live events) 73

All private employers 43

How long people stay

Median years with their current employer, January 2026

(BLS).

Management (incl. operations

managers)

6.1 years

All occupations 4.1 years

What that means for a team of 10

In arts, entertainment and recreation, a 10-person event

operations team sees about 7 departures a year. Most of those

openings are predictable.



W H AT  T O  D O

Ways to hire better this year

1. Price to the ask.

Put a pay range in the post. For 10 years or more, the middle half of asks is

$110K to $125K (based on 245 people).

2. Say how much they'll travel.

99% are comfortable with 50% travel (based on 494 people). Put the travel and

the event calendar in the post.

3. Ask about the size of what they've run.

47% have managed a budget of $1M or more, and 39% have run an event of

10,000+ people (based on 495 people).

4. Hire before the season.

Event teams staff up at the same time every year. Line people up early.

5. Build the bench before you need it.

Keep a short list of ready people behind every seat, so the next opening is a

phone call, not a crisis.

●  P O W E R E D  B Y  C L A U D E . A I

Need 1 person or 1,000?

100X Workforce finds live event operations people and puts them to work. Hire

as a Temp, Temp-to-Perm, or Direct Hire. We can payroll every hire, with

benefits, 401(k) and workers’ comp handled, so there’s no employment risk on

your books. You only pay when you hire.

Tell us who you need → 100xworkforce.com

https://100xworkforce.com/


M E T H O D  A N D  S O U R C E S

Everything on these pages comes from job applications and screening

questionnaires that people filled out for NorthPoint Search Group between

March 24, 2026 and August 25, 2026: 499 people, one form per person (their

newest). Pay is the desired base salary each person gave us; the middle half is

the 25th to 75th percentile, rounded to $500. Every number says how many

people it rests on. Groups with fewer than 5 people are left out, and no one's

individual answer is shown.

Everyone here applied with us for a live event operations manager job. They

also count in our Operations & Admin guide.

BLS Occupational Employment and Wage Statistics, May 2025, Atlanta-Sandy Springs-Roswell, GA.

BLS Job Openings and Labor Turnover Survey, 2025 annual averages (released March 13, 2026), Tables 20 and 22.

BLS Employee Tenure, median years with current employer by occupation, January 2026, Table 6.
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